
CITY OF  
Alameda, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

Police Chief

THE COMPENSATION
The salary range for the Police Chief is $236,689-$287,697 
annually; placement within the range is dependent upon qualifications. 
The City also offers a competitive benefits package, including:

Retirement Program – CalPERS retirement formula of 3% @ 50 
for classic members or 2.7% @ 57 for PEPRA (new) members. Classic 
members pay 9% as pre-tax contribution and also 6% as pre-tax City 
contribution. New members pay half the normal cost as determined by 
PERS. The City does not participate in Social Security; however, employees 
contribute 1.45% for Medicare.

Retiree Health – After 10 years of service may enroll themselves at no/
limited cost to the retiree. Eligible to receive up to five years of service credit 
for years of service as a Chief of Police in another agency.

Medical, Dental & Life Insurance – Pre-tax monthly allowance up to 
$2,516 is provided by the City for PERS health; depending upon health plan and 
number insured; dental insurance for the employee and all eligible dependents 
and a $100,00 life insurance policy are provided by the City.

Vacation – Based on length of service—up to a max of 240 hours annually.

Holidays – 10 observed plus 5.5 floating holidays.

Sick Leave – 96 hours per year. Unused sick leave may be converted to PERS 
service credit upon retirement.

Transportation – Take Home Vehicle.

Administrative Leave – 40 Hours annually- cashed out if not used.

Long-Term Disability – The City provides LTD insurance up to $8,000 per month.

Optional Benefits – Several optional insurance plans are available to eligible 
employees including vision, flexible spending account, dependent care program, 
long-term care, additional life insurance and 457 deferred compensation plans. 

Deferred Comp – City matches up to 1% of employee’s salary after one 
year of service. 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
January 24, 2021

Following the closing date, resumes 
will be screened according to the qual-
ifications outlined above. The best- 
suited candidates will be invited to  
personal interviews with Bob Murray & 
Associates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following candidate 
approval. Finalist interviews will be held 
with the City of Alameda, using input 
from a community survey that has 
been completed as part of the recruitment 
process. Candidates will be advised of 
the status of the recruitment following 
selection of the Police Chief.

If you have any questions, please do not 
hesitate to call Mr. Regan Williams at:

(916) 784-9080



THE COMMUNITY 
The City of Alameda is a 10.6 square mile 
island community located in San Francisco 
Bay. Alameda is just seven miles east of San 
Francisco, and less than one mile west of the 
City of Oakland. Alameda is a diverse and vibrant 
community with a population of approximately 79,000.

According to Money Magazine, the City of Alameda compares favorably 
to the “best places to live” in America. That is, in part, due to the small 
town feel of this unique Bay Area island... It also has a high median family 
income, a large number of educational institutions nearby, more than double 
the number of restaurants and libraries as the “best places average,” excellent 
air quality, beautiful shoreline and recreational trails and parks and better than 
average weather.

THE ORGANIZATION
Organized under 14 departments, the City provides a broad range of services 
including police and fire protection; construction and maintenance of streets, 
parks, storm drains and other infrastructure; recreational and cultural activities, 
including a golf complex comprised of two 18-hole championship golf courses 
and one nine-hole executive course; and general government and administrative 
support services. Additionally, the City provides power to residents through its 
electric utility, Alameda Municipal Power (AMP). For more information, please go 
to: www.alamedaca.gov 

THE DEPARTMENT
The Alameda Police Department is a team of dedicated people committed to providing:

• Professional, proactive, and personable police services.

• Collaborative problem-solving with other governmental and community  
organizations.

• An open relationship with citizens focused on improving their quality of life.

The Police Department has 88 sworn officers budgeted (the City Council is reviewing 
staffing levels as part of a community based process), and 35 professional full-
time staff and is responsible for protecting the City’s residents, property owners 
and businesses. The department fosters 
a problem-solving, community 
policing philosophy and 
works collaboratively with 
policymakers, the City 
Manager’s Office, and 
the community to ad-
dress problems of crime 
and property damage. 
The City including the 

Police Department is currently working 
with community committees on a policing 
review and racial equality process on 
the future of policing in the City. This 
process provides an opportunity for the 
City and the department to move into the 
next decade of policing excellence. The 
Alameda Police Department is organized 
into the Bureau of Operations and the 
Bureau of Services. Operations include 
the Patrol Division, Traffic Division, and 
Investigations Division; Services include 
both Technical and Administrative services.

THE POSITION
Under general direction of the City 
Manager, the Police Chief functions as 
the administrative head of the Police 
Department and is the final departmental 
authority in all matters of policy and  
operations; organizes, directs and controls 
all law enforcement activities; acts as the 
City’s primary authority on law enforce-
ment issues; and performs other related 
work as required. This position is Civil 
Service exempt.

Essential duties of the Police Chief  
include but are not limited to:

• Establishes the mission of the Police 
Department through and in response 
to the assessment of community needs 
and desires.

• Directs and participates in the  
development of goals, objectives, poli-
cies, and procedures for the Police 
Department.

• Plans, directs, supervises, and coor-
dinates activities of Police Department 
personnel in preserving order, protect-
ing life and property, and enforcing laws 
and municipal ordinances.

• Researches and implements modern 
police management methods, pro-
cedures, and policies for efficient 
operation of the department.

• Confers with the community 
and City officials on law 
enforcement issues and 
develops innovative and 
responsible law enforce-
ment policies.

• Cultivates good commu-
nity relations by appearing 
before civic, and other 
community groups.

• Directs the development and 
implementation of a depart-
mental in-service training program 
in accordance with State mandates and 
departmental needs.

• Participates in City management staff meetings with other Department 
Heads; discusses and reviews overall City problems and priorities; may serve 
on special task forces or direct the conduct of projects having a general City-wide 
impact.

• Ensures coordination of activities among local agencies, including mutual aid 
agreements and the development and implementation of shared services.

• Coordinates preparation and administration of departmental budget.
• Responsible for the supervision, training, and evaluation of Police Department 

personnel.
• Build relationships with diverse community groups and utilize 

input from these groups when identify emerging issues and 
solutions.

THE IDEAL CANDIDATE
The City of Alameda is seeking an innovative, ethical,  
out-of-the box thinking, experienced law enforcement 
professional who can lead the organization towards its  
impressive potential. The ideal candidate will be adaptable 
and engaged with evolving best practices in policing and  
community building. The new Chief must have the ability to apply 
management techniques to organize and maintain effective Depart-
mental programs and operations. 

Success in this position will rely upon, among other things, a passion  
for community-oriented policing. The new Chief will be expected to 
cultivate and maintain effective partnerships with the community, city 
staff, and other law enforcement agencies to respond to emerging 
needs. The City is seeking a skilled professional with excellent oral 
and written communication skills and a collaborative, problem-
solving approach to be an active member of the City’s executive 
team.

The ideal candidate will be an honest, 
inclusive, and consistent decision maker. 
The ideal candidate should be a champion 
of integrity and ethics for the Depart-
ment, promoting transparency and active 
community engagement at all levels of 
the organization. They must be able to 
earn the trust and respect of the Police 
Department staff and demonstrate the 
willingness to recognize and reward 
good performance. The ability to lead by 
example and hold staff accountable while 
treating employees with dignity and re-
spect will be essential to success.

The incoming Police Chief will have 
knowledge of the principles and prac-
tices of public administration and mod-
ern municipal police administration and 
technology; technical and operating 
principles, practices and techniques of law 
enforcement, crime prevention and crime 
control; laws and court decisions affecting 
police operations and limitations on 

police authority; laws governing 
rights of the community, 

custody of persons, search 
and seizure and the 
rules of evidence.

Qualified candidates 
must possess a bach-
elor’s degree from an 

accredited four year 
college or university with 

major course work in criminal 
justice, public administration, or 

a related field; a related advanced 
degree and graduation from P.O.S.T. 
Command College are desirable; ten (10) 
years of broad and extensive experience 
in all major phases of law enforcement 
including at least five (5) years of respon-
sible middle management administrative 
experience; and recent California man-
agement experience in a similarly sized 
law enforcement agency is desirable.

Alameda is  
a diverse and vibrant 

community with a population 
of approximately  

79,000.

The ideal  
candidate will be  

adaptable and engaged with 
evolving best practices in 
policing and community 

building. 
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